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Diversity Consciousness
Diversity can be termed as the inclusion of various kind of people in regards to their age, religious beliefs, culture, behaviour as well as their economic background. Organizations that are diverse encourages such differences to ensure that their services are relevant (Kvam et al.,2018). A broad possible view range can be established to make sure that it meets both the required and changing customer needs. Notably, diversity is a good thing for it gives people a prospect of experiencing different situations and acquiring more knowledge. 
There was no much difference in the assigned readings and class discussions, but I got to learn new insights. Connecting with people at an individual level and getting to know them well so that one can connect with them and what they have to offer. I also realized that teachers need to celebrate differences of their students and that is through creating assignments that revolve on global issues because when students get to learn of other cultures and places the more normal the difference will be. 
Additionally, students should be allowed to make a choice on the assignments or projects, work together as groups and be given a chance to make a choice in what it is that they want to present in terms of what they have learned. This is so because, while other students would want to be creative. Every person is a model of acceptance and tolerance in whatever environment they are in so they should always be keen in the way they use their tone and language. Notably, when engaging with people, one should show interest in who they are and what they are doing because such care goes a long way in making them feel connected to you thus, they become comfortable in showing everyone their uniqueness as individuals. 
My diversity skills enhance my social and communication skills. My experiences and talent skills make me approachable, as well as promoting my personal growth and satisfaction. Leadership and diversity have a great connection because a leader plays an essential role in the management of people that have come from diverse cultures. The leaders make the people feel respected and accepted; therefore, they perform tremendously either as a team or individual level. A leader should possess some skills in handling a diverse organization. 

A leader should have inspirational skills where he can guide, motivate and inspire people or the whole team in achieving goals at an individual, team or even the whole organization level. A leader should also have a positive influence on his team by being persistent in taking direct actions. Additionally, a leader should have a sense of uplifting and developing others in terms of improving their abilities as well as helping them in their goal’s settings in guidance and feedback (Hughes,2018). Another skill is conflict management, where the leader listens keenly and openly offers meaningful solutions when it comes to resolving disagreements. Encouraging teamwork and cooperation will ensure that the whole organization is working towards achieving a common goal. 

Barriers in life have the potentiality of hindering growth, to negatively influence interpersonal relationships. These barriers can not be seen easily or even defined by other people so they can be put across as contempt or disinterest in communicating or even working together efficiently. If left unchecked, they have the prospective in isolating those affected, therefore creating new issues (Cottingham et al.,2018). Fear of failure normally tops the list of personal barriers even though people do not admit to it. Therefore, it can only be discerned when one does a strict self-examination and realizes that they have been driven by it. 

It is very easy for one to say that they would like to do something, but until they understand why they want to, they will not accomplish it. When one is truly motivated, it gives them power that can make one achieve what they want. A lot of people think that they should want something and then create a fantasy around it, and that is a lack of motivation. Additionally, a lack of goals is also a personal barrier that one needs to work on. A lot of people resist creating goals because they cannot keep up with them. The best solution to this would be a small start and then build the goal-setting skills. 

Pride is another barrier, and even though there is no harm in being proud of one’s achievements when one has an opinion that is inordinate just for their significance carrying a superiority sense over others, then it will stop them from having an open mind when it comes to change and growth. People should be willing to accept that they made a mistake, hence learn from the experience.  Notably, lack of self-discipline is also another barrier where if one does not have the self-discipline in things that they would like to achieve or accomplish, then they will always be disappointed in themselves. No one can reach the top if they are not willing to take a step. 
In order to increase diversity consciousness, one should first measure it. By doing so and looking at it open-mindedly, it will help in improving the diversity levels overall through putting more focus on the actions needed in their improvement. Also, keeping in consideration the different values and cultures of people is another action plan. This approach will aid in appreciating and valuing of diversity in all forms and how it also improves learning. This is so because, for one to comprehend a concept, it is to understand all the other concepts surrounding it that are including also the ones that are against it. The diversity of different ideas from different cultures create a great environment where they can grow into forms that are more refined. 
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